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Kevin Hallock is Associate Professor of Economics and of Labor & Industrial Relations
at the University of Illinois at Urbana-Champaign. He is also Co-Director of the University of
Illinois Center for Human Resource Management (CHRM), a joint center between the Chicago
and Urbana-Champaign campuses of the University. In addition, he is a Research Associate at
the National Bureau of Economic Research in Cambridge Massachusetts. He joined the faculty at
Ilinois in 1995. His Ph.D. is in economics from Princeton University.

Kevin’s research is focused on labor economics and corporate finance. He has written on
executive compensation in the for-profit and nonprofit worlds and on the effects of job loss on
firms. For example, he has examined the gender wage gap among senior executives in large U.S.
firms, the effects of job loss on CEO pay and turnover, the effects of job loss announcements on
stock prices, and new ways to price stock options for employees. His work has been published in
a variety of outlets including the American Economic Review, the Journal of Corporate Finance,
the Journal of Financial and Quantitative Analysis, the Industrial and Labor Relations Review,
Industrial Relations, and the Journal of Economic Perspectives. He has co-edited four volumes
on Labor Economics and two volumes on Executive Compensation.

Kevin's research has been supported from various sources, including the American
Compensation Association, the Intel Corporation, the National Bureau of Economic Research, the
United States Department of Labor, and the Alfred P. Sloan Foundation.

His work has been discussed in various national and business publications such as the
Wall Street Journal, the New York Times, Barron's, Business Week, Newsweek, and Time
Magazine. He has been awarded outstanding teaching awards by the Institute of Labor &
Industrial Relations and by the Department of Economics. He currently teaches one course in
Finance for Human Resource Managers and another in Applied Econometrics.



